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2. Provide remedies designed to restore or preserve equa
access

Objectively evaluate all relevant evidence and makg
non-biased credibility determinations

Include non-biased, conflict free, trained Title IXfeam
members







» Complainant must be participating in or attempting to
parficipate in an educational program or activity
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» explain the process for filing a formal complaint

» Document, document, document!




COMPLAINT — 34 CFR 106.45 PT 2 ET SEQ.




» YOU must:
1. Treat complainants and respondents equitably /

2. Follow a 106.45 compliant grievance process BEFORE
Implementing disciplinary measures or other actions that
not supportive measures

» What if incident doesn’'t meet one or all parts of definition
but still violates school policye




» Include filing and resolving appeals, informal resolutions /
processes, and any allowances for temporary delay of processes

6. Describe possible disciplinary sanctions and remedies
7. State the standard of evidence to be used and apply sante

standards for complainants against students and employees




7. L E oe 1Tne range o _.I.Q Ve medsures avdailiaple 10r ooir
parties /

10. Not require, allow or rely upon questions or evidence that 4
legally protected unless the legal protection is waived

» Medical records, discussions with clergy or counselors, etfc.




made at end of process
» Info re false statements

» Right fo an advisor of choice




under 106.30
1. Sufficient details known at fime

2. Sufficient time to prepare a response




components not met
» Dismissed as to conduct for the purposes of TIX

» Does not preclude charges under other provigioris

of your student policies




» Respondent is no longer enrolled with the recipient

» Circumstances prevent recipient from gathering
evidence sufficient to reach a determination

» Permissive dismissal does not necessarily allow for
alternative methods of adjudication







» Allegations of SH arise out of same facts or circumstances




evidence

» Cannot restrict either party from discussing the
allegations or from gathering evidence




» Provide equal opportunity to inspect and review /
evidence DIRECTLY related to allegations in complai

» Must have at least 10 days to review and responc
» Must consider responses prior to finalization of report




x A ’
UCIC U110

»This may be a longer time period if no hearing will be held




» Informall resolution

» Record keeping
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» Opportunity to submit questions or live hearing

» Determination regarding responsibility

» Appedals
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